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DRAFT 11/23 August m 6 


4. EQUAL EMPLOYMENT OPPORTUNITY POLICY | 

*• ft sIsaII be lb# policy of the Central Intelligence Agency to provide equai 
employment opportunity for all qualified persons Without ditcriniiaatioa baaed 
on race, creed, color, national origin, sex, marital status, political t ftiU- 
atiea, or physical h andica p, and to promote dm full realization of equs t 


employment opportunity through a positive coatmuing program . A qualified 

■^/ i i- fc i r ’ C* 

peraoa is one who possesses the qwedEKeatiaai, necessary to Agency employ- 


. i-i > 


mesa 


and is ready, Willing, and uif© 

t- ■ va- 

to comply with the specific 1 requirement of die c ampemra t to which he or she 

/HMtU 

is or wmw be assigned, la administering this policy, the Agency shall 
comply with the provisions of Executive Order 1124b, dated 24 September 1965, 
wtth due regard to the statutory responsibilities of the Director of Central 


Intelligence prescribed in the National Security Act of 1947, as amended, and 


the Central Intelligence Act of 1949, as amended, 
b. The unique internal security requirements of this Agency require tfce 
comps rtmentatlcm of its personnel and activities and the application of the 
aeed-to * know principle, and necessitate the formulation of appropriate 
procedures on a case-by-case basis for the processing of each complaint of 
discrimination. Such procedures will be based on the security factors arolved 
in each case, but the Agency will ensure that the objectives of the implem enting 
regulations promulgated by the U.S. Civil Service Commissi on arc observed. 
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c « The Director of Central InteillgenCe shall designate a CIA Equal 
Employment Opportunity Officer ’who te under Ms immediate supervisi/t 
for all matters pertaining to the Agency's equal employment opportunity 
policy. The Director may designate such other Deputy Equal Employment 
Opportunity Officers as may he necessary to carry out the Agency's equal 
employment opportunity program . 

d. Complaints by Agency employees or applicants for Agency employment 
cont aini n g allegations of discrimination contrary to the Agency's equal 
employment opportunity policy shall be submitted to the CIA Equal Employ- 
ment Opportunity Officer , Individuals making uueh complaints may request 
the advice and assistance of the CIA Equal Employment Opportimity 
Officer as to proper form and procedure to be followed , 
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